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Eur&bean Documentation Center

Bringing Europe closer to its citizens

The Eropean Docwmentation Conter [E0C) it 2 lvily 3pace dedaated to leaming sbout the
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A lively and interactive spate
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European Personnel Selection Office

e EU's Interinstitutional recruitment
l e Career opportunities
X e Exams for EU institutions & Bodies

careers



https://eu-careers.europa.eu/en
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https://european-union.europa.eu/institutions-law-budget/institutions-and-bodies/types-institutions-and-bodies_en#:~:text=The%20European%20Union%E2%80%99s%20institutional%20set-up%20is%20unique%20and,common%20interests%20of%20the%20EU%20and%20European%20people.

Call for Expressions of Interest
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Call for expression of interest — reader-friendly version - 13/03/26

Thes @aiument prosents (he reador dnpndly vorsson of the Call By exprosson of misnes], scceparadng all amendmaenls and updabes
Fiease nobe Pusl e reader-nendy wersion 18 provided for indormabon puiposas only and does ol hold pny legal valuo

For maghardateee logal texts and amendmenis, pleaso refer @ the ooongl publcalions

CALL FOR EXPRESSION OF INTEREST FOR CONTRACT STAFF

READER-FRIENDLY VERSION

EXPLANATORY MOTE

Rebersncs pamber: EPROCART On 12 Ageil 2023, the original Call for expression of interest published on 5 January 2017 as well as the
modifications thereto were replaced by a legally-binding amended and consolidated version. Since then, this

EN
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M1p

Mz

M3

M
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amended and consolidated version has been further modified several times to address mew needs and adapt to
emerging realities

This dotument presents the reader-frendly version of the Call for expression of interest, incorporating all
amendments and updates. The pupose of this reader-friendly version is to provide a clear and comprehensive
reference ensuring accessibility and ease of use. Please note that this reader-friendly version is provided for
information purpases only and does not hold any legal value. For authoritative lagal texts and amendments, please
refier to the ariginal publications on the EPS0 website.

The documents included in this reader-friendly version are:

the addendym of 28 June 2023 (dhanges in Section 1 (1), and Anngx I, which introduced the
profiles/function groups 26-35 (“security profiles”);,

the addendym of 14 May 2024 ichanges in Section 4.5 (101-(15), and £.1). which amended the
testing modalities;

the addendym of 17 June 2024 (changes in Section 1 (1), and Annex 1), which introduced the

profiles/function groups 36 and 37 (“records manager - archivist profiles”);

the addendim of 11 December 2024 (deletion of Section "Introduction”, changes in Section 45
(8)-(3), Section 8.1 (5], and Section 82), which changes the starting date and the duration of the
period during which unsuccessful candidates cannot be invited again for testing, and introduces
streamlined procedures. for dealing with complaints;

the addendum of 17 February 2026 (changes in Section 2 (3], Section 4.3 (11, and Section 7,

which aimed at clarifying the grounds for the invalidation of a testing session

Source: EPSO
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Legal Framework: Conditions of Employment of Other Servants (CEQS)



https://eu-careers.europa.eu/en/eu-careers/staff-categories
https://eu-careers.europa.eu/en/contract-staff
https://eu-careers.europa.eu/en/node/16297
https://eu-careers.europa.eu/en/node/16297
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https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/Cast-Permanent
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:01962R0031-20250101

CAST
Contract Agents Selection Tool

Application

careers

Shortlisting

Testing

Recruitment
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Home > Selection Procedures For Conlract 520 Positions

Selection procedures for contract staff positions

Contract stall play a key robain supporting ha work of tho instfutions, bodes, and agencees of the
Europaan Linon

Thay halp with lemporany admnsiralive lasks o supplemant in gpecialised fiekls whero addSional
shlls ane nooded

This Evtopadn Porsonnsl Salsction Ofios (EPS0) cigaaiicd soliction procodurod fod contract slafl,
alsa known a3 CAST Permanent. CAST stands fod Conlract Agonts Selection Tool, and “Permanent”
refrs bo the tact that applications are apen a all Smos through 3 continucus registration sysbem

Main steps of the selection process
Application

Tha saloction procoss for comiract stafl is based on continuous: registration — you can apply at ary Bms

Source: EPSO
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https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/system/files?file=2023-04/EN_Call_cast-p-2023.pdf

Function
Groups (FG)

Contract Agents Selection Tool

IV
1

1l

Administrative / technical tasks
Bachelor’s degree

Executive / drafting tasks
(Post) Secondary education
Professional training

Secretarial tasks
(Post) Secondary education

Manual / Service tasks
Compulsory education

ource: Expre

ssion of Interest



https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/system/files?file=2023-04/EN_Call_cast-p-2023.pdf

Contract Agents Selection Tool

o oum | 17.2025 STEPS

FUNCTIONS | GRADES 1 2 3 4 5 6 7
IV 18 8250,16 | 8421,72 | 8596,83 | 8775,63 | 8958,15 | 9144,43 | 9334,57
17 7291,72 | 7443,33 | 759811 | 7756,14 | 7917,43 | 8082,07 | 8250,16
16 6 444,59 | 6578,60 | 671541 | 685506 | 6997,63 | 714317 | 7291,72
15 569587 | 5814,33 | 593525 | 6058,69 | 6184,69 | 6313,28 | 6444,59
14 5034,18 | 5138,87 | 524574 | 5354,82 | 5466,21 | 5579,84 | 569587
13 4449,31 | 4541,86 | 4636,31 | 473275 | 4831,14 | 4931,62 | 5034,18
M | 12 | 569580 | 581424 | 593517 | 605857 | 6 184,54 | 6313,16 | 6 444,44
d 11 5034,15 | 5138,79 | 524567 | 5354,74 | 5466,11 | 5579,76 | 5695,80
Grades 10 4449,30 | 4541,83 | 4636,29 | 473272 | 4831,11 | 4931,59 | 5034,15
& Ste ps 9 3932,44 | 4014,22 | 4097,70 | 4182,92 | 426992 | 4358,67 | 4449,30
8 3475,62 | 3547,90 | 3621,70 | 3696,99 | 3773,89 | 3852,34 | 393244
I 7 3932,35 | 4014,17 | 4097,64 | 4182,85 | 4269,89 | 435867 | 4 449,31
6 347547 | 3547,72 | 3621,53 | 3696,86 | 3773,74 | 3852,23 | 393235
5 3071,64 | 3135,51 | 3200,74 | 3267,31 | 3335,25 | 3404,64 3475,47
4 2714,73 | 2771,20 | 282885 | 2887,69 | 294775 | 3009,05 | 3 071,64
I 3 3344351 3413,74 | 3484,60 | 355691 | 3630,72 | 3706,09 3783,03
2 2956,54 | 3017,89 | 3080,53 | 3144,47 [ 3209,74 | 3276,36 | 334435
Starting grade* 1 2613,72 | 2667,98 | 2723,33 | 2779,84 | 2837,55 | 2896,43 | 2956,54

*Grade appointment will depend on your professional experiences’ declaration

Source: EUR-Lex - Latest Salary Update (Dec 2025)


https://eu-careers.europa.eu/en/Cast-Permanent
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=OJ:C_202506564

Grades
Placement

Contract Agents Selection Tool

(a) in function group II:

Qualifications and professional experience Grade
less than 5 years 4
5 years or more 5
(b) in function group III:
Qualifications and professional experience Grade
less than 5 years 8
between 5 years and 15 years 9
15 years or more 10
(¢) in function group IV:
Qualifications and professional experience Grade
less than 5 years 13
between 5 years and 17 years 14
17 years or more 16

NB: This table is provided as a reference example. Please check
the grades appointment in the vacancy notice you apply for

Source: C(2017) 6760 final



https://eu-careers.europa.eu/en/Cast-Permanent
https://rea.ec.europa.eu/system/files/2023-09/Commission_decision_2016.pdf
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CAST - Profile
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Ahout the sele: LS Work for the ELJ W Information for candidates ¥ Egual opporunities Halp ¥

EU Caresrs ¥

Apply for & parmanent taff comgpetition
Home > Contracl Stafl Selection Procedures Alays Open For Registration
Haegester for the conbract staff

Apply for o temporany position

Contract staff selection procedures always op Rl

Chestk upcoming opporiunities
W aadendurn bo the call for expressions of

Confract stafl play a kay role in supporing the waork of the instidutions, bodies, and agencias of the Evropaan
interest - updated 13032026

UIricHn,

Thay help with temporary adminstrative tasks or supplement in gpecialised figlds whene addibonal skills are Upcoming lesting dates for Contract siaff
g e

The Eurapean Parsonnel Selection Office (EPS0) onganises salection proceduras Tor contract stalf, also Important documents

knewamn as CAST Permanent. CAST stands for Contract Agenis Seleclion Tool, and "Permanent” refers o the
tact that apphcations are open al all imes through a contimuous registralion system

Whemn recruitment needs anse, the EL mstituiions, bodies, and agencies search the EFS0 contract staff
dalabase and shortlist the candsdales who Dest malch the job requinerments I Call for expression of interest
Shortlisted candidatles ane then invited 1o take computer-bazed reasoning tests crganised by EPS0,

Addandum ta the call for expression of interest

Lagaurn micee infosmation aboal i selachion process. 1

Addendum to the call for expression of interest

2

Addendum 1 the call lor EXpIESS0n al inbenas
Ready to apply? 3

Addendum b3 the call lor Lo dmlieb it ] ol inlenast
Select the profile that best matclles your academic and professional background and register, 4

Source: EPSO


https://eu-careers.europa.eu/en/profiles-0
https://eu-careers.europa.eu/en

CAST - Profile

Profiles

Contrac! staff includes several profiles in function groups L I, 111 and IV,

I. Manual and administrative suppor sorvice tasks

Ii. Clerical or secretarial tasks, office managemant and other equivalant tasks
I, Executive tasks, drafting, accountancy and other equivalent technical lasks
IV, Administrative, advisory, inguistic and equivalant technical lasks

You may apply for one or more profile(s) and/or function group(s), as long as you fulfil the
eligibility requirements.

Choose below the profile for which you have the most relevant education and experianca.

Select the profile of your inferes! and discover more aboul lasks and funclions.
Political Affairs / EU Policies

In the Political Affairs / EU Policies profile, you may be recruited in funclion growps I and IV and cary oul o wide variely of dulies. For example:

As FGIN you may follow-up on policy developments; formulaie reporis or speaking notes on policy files; contribute to parliamentary questions. You may also be involved in
the preparation of meotings with stakeholders and draw pelicy conclusions; represent the institution or the Directorate General at meatings, under the supervision of the Head
of Unit or policy officer,

As FGIV you may monitor and report on the political, economic and social situation in a given couniry; coniribute to the preparation of high-level visits and missions with third
countnies and civil society; participate in international meatings and in the negotintions of international agreements. In addition, you may write policy papers about the arca
assigned as well as answer quaestions by Members of the European Pariament (MEPs).

For more information click on the button below,

Get started - Political Affairs | EU Policles profile

Source: EPSO


https://eu-careers.europa.eu/en/profiles-0
https://eu-careers.europa.eu/en

CAST - Function Group

Please read all important documents to ensure you meet the eligibility requirements before registering.

You may apply for one or more profile(s) and/or function group(s) for which you have the most relevant education
and experience.

Submitting multiple applications does not necessarily increase your chances of being pre-selected.
Most of the available positions are located in Brussels and Luxembourg.

For more information, please also see the related specific questions and answers.

¥ Application

Before to register please:

1. Create your EPSO account if you do not already have one. It is strictly forbidden to have more than one

EPSO account and you may be excluded at any stage of the selection procedure for having more than one
account. Please check our FAQ or contact us if you are unsure.

2. Click on APPLY below, to register.

3. Log into your EPSO account.

4. Check the instructions on how to fill in the form.

5. Fill in and validate the form in the language(s) required by the Call for expressions of interest.

6. Make sure to select the right function group when you apply.

Apply for EPSO/CASTIP/5/201T - FGII @;’h
Choose )

\ Apply for EPSOICASTIPI212017 - FGIV - &

Source: EPSO


https://eu-careers.europa.eu/en/help/faq/13682
https://eu-careers.europa.eu/en

CAST - EPSO Account

. ! 2an Pers | i
w European Personne | (en) English b

o Selection Office
careers

Europa > EPSO > Applications

Manage your applications

Wit BRSO Accoin IS ot midlbile responshe, Phbats use & laplop of & tablat.

Your EPSO Account

Passveord Lrgate your EPS0 Account

About EPS0. Contact us | Search | Legal notice v 3.0.0.0A

Source: EPSO


https://europa.eu/epso/application/passport/login.cfm
https://eu-careers.europa.eu/en

CAST - EPSO Account

- European Personnel
L] - .
.
X Selection Office aj et e
careers b Selection Office
careers
- - : - O = lcations
Europa > EPSO > Applications Shmln el sl
Application(s) 0
Arsiication(s) " — « Applications
ploa
S S— Personal information ——
documents
Upload cV » Family Name (surname) R Trn_s is anly Eof candidates who have been suacess.rul in one of our selection procedures and for candidates with at least one
My Skl validated application for a CAST parmanaent selection procedura,
y Skills ¥
Upload supporting L Family Name (surname) at birth e - + This iz not & spentaneous application. You must apply via the relevant page on our web site
documents Protection + The CWs of successful candidates on a reserve list will be transmitted to the EU Institutions and sgencies for the purpose
Additional Infermation ’ First Name Change my Password ¢ of recruitment.
Dalots my EPSO L + Candidates of a CAST permanent selection procedure should upload their £V when they validate their application(s). This
My Skills L Ge“der Account helps EU Institutions and agencies to identify the candidates who best match the job requirements.
Personal Data ¥ Date of birth _ * You can enly upload one CV. We recommend that you use the Europass CV format,
Protection + You can update and replace your CV at any time.
ch P d Main Ianguage + You should ereate and save your CV on your computer and then upload it using the "browse’ feature below.
ange my FPasswor »
o ¥ ﬂatinnality + Your CV should be uploaded in pdf farmat (pdf converters can be found for free on the Internet).
Delete my EPSO E « Please use only one dot (.) before the file extension (e.g. document.pdf) and aveid special characters (=/_:, etc.).
Account d | add = If you have problems uploading your CV, please try using another web browser before contacting us.
Address
City

Postal Code

Residence country

Your communication addresses
Email address

Mobile phone

Tip: Upload your updated CV, Diplomas and Job Certificates Source: EPSO


https://europa.eu/epso/application/passport/login.cfm
https://eu-careers.europa.eu/en

CAST - Application form

e Tip: Write everything first on a word document
e Note: the application can be updated anytime
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[ ade | | mogiutration Dats | | My Profiie | | Motivation and Strengtin | | Digibility | | Overview | Declaration |
it tien wd raining | | Prodevslonsl Dxpedence | | Language Siiils |
Pleae save your agplic alom sosgeiliety . A s el weil B sl 8 aad saved regularly {40 mnutes .

' Pl s ivuerked wath a6 asterak are ©omigailvery
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Source: EPSO


https://eu-careers.europa.eu/en

CAST - Selection by recruiting services

* a) You are selected by a e b) You actively look at the current open
recruiting service positions and apply



https://eu-careers.europa.eu/en/job-opportunities/open-vacancies
https://eu-careers.europa.eu/en/job-opportunities/open-vacancies

e CAST - Selection by recruiting services
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Candidate is
shortlisted EPSO Invitation



e CAST - Invitation to sit the exam

e You will receive the YOU ARC INVITTV

official invitation

through your EPSO

account. v
e The official invitation

contains all the details

to sit the test



- Test Sitting
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CAST - Results

e Results expected ~1 month after the
test’s date.
o Results are valid for 10 years.
e You may be hired for the grade you
applied for or any lower grade.
e You can apply for any of the current
opportunities for Contract Staff

Temporary positions in the European Commission

e EL D
&
o, £ shend
Cromrminin] Typeofepmraee WlLacation(s ]
[
Tirthe omair|s) &8  Gmes |ccabonm)  PuSlicaton [+ FTERT
D 3T

||||||||||||||||

Source: EPSO


https://eu-careers.europa.eu/en/job-opportunities/open-vacancies
https://eu-careers.europa.eu/en/help/faq/contract-agents-fg-i-ii-iii-iv
https://eu-careers.europa.eu/en

CAST - Results

If you don’t succeed (on the first attempt):
© you must receive a new invitation to
retake the test.
o (Invitations are not automatic).
o you cannot be invited to sit another test
for 120 days.
During this 120-day period, you cannot sit
tests for higher grades.
You may take tests for lower grades in the
next available session.
You can apply for Temporary Staff
opportunities



https://eu-careers.europa.eu/en/non-permanent-contract-ec?domain=&field_epso_type_of_contract_target_id=770&field_epso_location_target_id=All
https://eu-careers.europa.eu/en/non-permanent-contract-ec?domain=&field_epso_type_of_contract_target_id=770&field_epso_location_target_id=All
https://eu-careers.europa.eu/en/help/faq/contract-agents-fg-i-ii-iii-iv
https://eu-careers.europa.eu/en

CAST Sessions 2026
-~w * L.I”-fl:E,[I:I]\{ij;l;.:::lmtl [ English (EN) -

¥ a S
careers

'ﬁ' About EFS0O EU Careers v Aboul the selection process v Work for the EU ¥ Information for can|

sfermation > Upcoming testing dates for Confract staff

Upcoming testing dates for Contract staff

Mext test sessions for contract staff

» 310372026
« OT/052026
o 17/062026
» 220772026

More lesting dates will be published by EPSO for the rest of the year as soon as available

Post date: 12/03/2025 - 16:30
Last modified: 26/03/2026 - 1717 Stage Period

Source: EPSO Computer based multiple choice tests - testing period: end 3/2026 (indicative) —————

Computer based multiple choice tests - results: end 4/2026 (indicative) ——————



https://eu-careers.europa.eu/en/news/upcoming-testing-dates-contract-staff/17357
https://eu-careers.europa.eu/en

3 - (Pre)testing
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Reasoning Tests

(o)~

Verbal Numerical Abstract

All info on EPSQO’s Reasoning tests

CAST EAQs



https://eu-careers.europa.eu/system/files/2023-10/Sample%20mock-tests%20EPSO%20-%20Part%201%20-%20Reasoning.pdf
https://eu-careers.europa.eu/en/selection-procedure/epso-tests
https://eu-careers.europa.eu/en/help/faq/contract-agents/cast-permanent
https://eu-careers.europa.eu/en

Computer-based Tests (CBT)

Test Number of questions Duration Pass score
Verbal reasoning 20 35 minutes 10/20
N ical i 1 20 mi
umerica reasclumng 0 0 mfmte*s Combined 10/20
Abstract reasoning 10 10 minutes
®

Format used in:

o CAST
e EPSO competitions

Source: EPSO


https://eu-careers.europa.eu/system/files/2023-10/Sample%20mock-tests%20EPSO%20-%20Part%201%20-%20Reasoning.pdf
https://eu-careers.europa.eu/en

Further tests?

NB: “Candidates who pass the reasoning tests will be
invited to an interview and/or further tests organised
by the recruiting services.”

Source: Call for Expressions of Interest 4.6 (p.7),

Source: EPSO


https://eu-careers.europa.eu/system/files/2023-04/EN_Call_cast-p-2023.pdf
https://eu-careers.europa.eu/en
https://eu-careers.europa.eu/system/files/2023-04/EN_Call_cast-p-2023.pdf

Online Testing

Technical setup

.:a.“w.-! EPSO Building Competition VNAR [ ":;c:a',l‘feasanin“ @ Q_ @ (]'1 E] {§} 9
| cateutance I

La Moldavie est une région du Nord-Est de la Reumanie, La Moldavie était autrefols un Etat indépendant

1 £ Jusqu'a son unlon avec la Valachle en 1859, Elle constilue & présent une grande partie du teritoire de la
TEStlﬂg W|th TAO by Open Assessment Roumanie. A certaines périodes de son histolre, e teritoine de la Moldavie s'est étendu A la Bessarabie ot
. & la Bucovine, La plus grande partie de la Bessarable constitue aujourd’hui e teritoire de la République
TEChﬂOlDQIES (OAT:' autonome de Moldavie, tandis que le reste de la Bessarable et la partie Nord de la Bucovine sont

aujourd’hui des territolres ukrainiens,
Parmi les propositions suivantes, laquelle est cormecte?

.. .. - [ QO A Leteritoire de la Moldavie historique s'étend aujourd'hul sur au moins trois pays
L

e ®
-'._ T"...
.. @ [ O B La République autonome de Moldavie falsait partie de la Moldavie jusqu'en 1859

[ O € LaMoldavie couvre le méme territoire que la République autonome de Moldavie

[ O 0 LaBessarable et la Bucovine sont aujourd'hul devenies la République autonome de Moldavie et I'Ukraine

Testing with TestWe

Scratchpad, highlighter, calculator and more ®

| Secue Exam Proclon s shaeing your sreen Stop sharing Hide

¥ testwe

Security beyond simplicity

Source: EPSO


https://eu-careers.europa.eu/en/what-know-about-testing
https://eu-careers.europa.eu/en

VERBAL REASONING (VR)




Verbal Reasoning Sample Question

) Question 1

Of all forms of transport, air travel has seen by far the most Imﬂmsswe rowth in the European Union over the last twenty years.
Whilst the terrorist attacks of September 11th plunged the market into disarray, this disarray was short-lived and air traffic volumes
have almost fully recovered. However, the boom in air travel is generating Emblems relating to overloaded air traffic control systems
and overcrowding at airports. Each year Europe's airports come closer to the limits of their capacity, and airspace becomes more
and more crowded, leading to delays and inefficiency. Saturated airports also limit access for new companies wishing to compete
with well-established carriers.

Which of the following statements is correct?
A The size of airports has grown spectacularly over the last two decades.
« B. Air traffic control is finding it difficull to cope with the growth in air traffic.
C. New companies cannot enter the airline market as airports have no space for them,

D. Airspace overcrowding is more of an issue than airport overcrowding.

Source:

EPSO


https://eu-careers.europa.eu/en
https://eu-careers.europa.eu/en/verbal-testsAST

NUMERICAL REASONING (NR)




Numerical Reasoning Sample Question

Area Population GOF per head
{rnillion ko) [{millions) ()
EU 25 3.B9 454.56 18 950
EU 15 3.15 380,36 21 710
Eurozone 2.46 A06.70 20 987
UsA S.63 293.03 29 795
Japan 3.78 127.62 26 609

=

Eurozone:  Austria, Belgium, Finland, France, Germany, Greeee, Ireland, Ttaly,
Luxembourg, Netherdands, Portugal, Spain.
EU 15: #ll eurgzone countries, plus Drenmark, Swedan, United Kingdom.

ELl 25: &l EU-15 countnes, plus Cyprus, Czech Republic, Estonia, Hungary,
Latwia, Lithuania, Malta, Poland, Slovakia, Slovenia.

GDP (Gross domestic product) per person - an estimate of the wealth generated by

a person over a given time period.

Question 1

How much greater is the total GDP of the eurozone than that of Japan (in € millions)?

v A 3040872
B. 3145 482
C. 3307 586

D. 3458 379

\
A\

4?361[}
f? 1/1

Procedure:

1.Pop x per capita (Eurozone; Japan)

2.Substraction

Source: EPSO


https://eu-careers.europa.eu/en/numerical-reasoning
https://eu-careers.europa.eu/en

ABSTRACT REASONING (AR)




Y
\\\\\5\\,} Abstract Reasoning Sample Question

\ PO
A
w I
% il
% Wi I I I I l I
i
il
[l
il — =
i
7

e which diagram would come next in the series above. M e t h O d :
Numbering

Source: EPSO


https://eu-careers.europa.eu/en/abstract-testsasten
https://eu-careers.europa.eu/en

Testing materials? Ask Epsy
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i A Addetant

Welcome to our Al assistant

Need help with applications or EPS0 selection procedures?

Epay, our vertual assssiant i3 here o helpl

A

Training material for verbal, numaercal and abatract reasoning

Sample leshl e Svalbhe f0r verhad, AUMENCAl and AbUIract redioning These et Mo SeRgned B evaludse Igeal Inking Sk oo the ababy &S unaeriting werbal and nemencall INFIMENsn, &4 vl &% relaborihips Detween
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|
—
« ABAraLt reasening Avalibie in Englan ——
—
I
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« Roadonng losls fof contrac] sia® FG -FG 0
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https://eu-careers.europa.eu/en

Member States Support

OU) | T e .

careers

Aboud e seieclion Mocess ¥ ok Gl the IPL) W mionmaleon iol Candidales ¥ | gl e Fraret e

Ty S Seies LORBIN

Member States training and support contacts

Coome EIL) mrisrmileir shBles ofler Mamrsg and support for thea oloend. Select your mesmbes SLa% from Bh 1681 10 fnd oul @ and Biow They can Suppant you

Theeiss ondscts sre peowsded by he ELU LDiamiber States The contenl of Mis page 18 nod EREO rpaponsdsiddy

I ”lm{ihr“ n m
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Source: EPSO
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4 - CA Job Opportunities

European ‘

Commission

. w European Personnel

Selection Office

careers JRC Recruitment Portal
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Vacancies
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careers
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Jaba & eaEErLhipd

Temporary job vacancies

Barbor you will Brsd woime temperany [ob vacancles. as wall a3 senlor management poaitions spen 10 external candidates withen the ELD irmbbutans, Boded and
BN
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Temporary positions in the Europaan Commizsion Temporary positions in the othar EU entitles

Source: EPSO


https://eu-careers.europa.eu/en

Joint Research Center (JRC)

A .
- iz Eurcpean ~ Login
| Z Commission

RHE L

JRC Recruitment Portal

Home EESGIRT=EIRGRTRTSUESE Scientific Traineeships | Call for Researchers | Contact us | Privale area

. Would you like o be notified whenever we publish a
Va Ca n Cles new relevant opportunity for the JRC?
You can do so by simply adding your e-mail below, you

will be notified depending on the current searching
AUXILIARY CONTRACT STAFF

crtena.
I;:D}F‘L'EH.‘I'I E Deadine: Mar 28, 2026 | m Grade: FGIV &b Reaclor Sataty and Componenis Nolity me =
Search by
Keywords
AUXILIARY CONTRACT STAFF
@Ef"wf-r' E Deachling: Mar 31, 2026 m Grade: FGIWV dh Clreular Economy and Sustainable -
Lecation
Incusiny
EG IV - Project Officer - Sustainable Industry SRS B Rxion - /
Read and Apply > Grade /

Source: JRC Recruitment Portal



https://recruitment.jrc.ec.europa.eu/vacancies

EU Agencies Network

e @ English [

Home About the Network s | Discover EU Agencies ~ | Working for EU Agencies ~ NSUETGT ST EREE -

Home > EUAN Job Porlal > Job Opporunities

Job Opportunities

Filter by Job Opportunities (50)

Keywords Showing results 1 to 10

‘ IACNER  Upcoming and open

Status

STATUS: OPEN
° Upcoming and open

Associate Project Engineer (Technical Specialist)

Opening dat
pening date Opening date

Select 17 February 2026

Deadline

Deadline date

17 March 2026, 11,59 (CET)
=

Source: EU Agencies Network



https://agencies-network.europa.eu/euan-job-portal/job-opportunities_en
https://agencies-network.europa.eu/euan-job-portal/job-opportunities_en

EU External Action Service (EEAS)

European Union
EXTERNAL ACTION

ABOUTUS ~ EU IN THEWORLD ~

EEAS > Vacancies

acancies

and secondments.

Search Vacancies

From To

ddimmiyyyy M ddimmiyy

Looking for a challenging job in the field of external relations, foreign
affairs and security? Search our database of available job opportunities &
for temporary positions, including contract agent posts, traineeshipg

The Diplomatic Service of the European Union

WHAT WE DO ~ NEWSROOM & RESOURCES + OPPORTUNITIES ~

Contract Agent ¥,



https://www.eeas.europa.eu/eeas/vacancies_en?f%5B0%5D=contract_type%3AContract%20Agent
https://www.eeas.europa.eu/eeas/vacancies_en?f%5B0%5D=contract_type%3AContract%20Agent

Disclaimer — Information

Non-binding, for informational purposes only.
Official info: EPSO website & Call for Expressions of Interest.
Organizers not liable for errors, omissions, or reliance.

Disclaimer — Data

Personal data handled per GDPR (EU 2016/679) &
Luxembourg law (1 Aug 2018).

R v% Ville de europe@differdange.lu
L X 4 : European Documentation Center
+ Differdange Differdange



https://differdange.lu/centre-de-documentation-europeenne/
https://differdange.lu/centre-de-documentation-europeenne/
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